NEW JERSEY CHAPTER
of the
International Public Management Association for Human Resources (IPMA-HR)**

CHAPTER BYLAWS
*Amended September 24, 2002 (added to Article 2, Section 3, #3&4); (Section 4); and (Article X)

**Amended March 9, 2004 (name change IPMA-HR)

***Amended February 20, 2008 (added Treasurer Elect to Article IV, Section 1 and new section 5 in Article V for Treasurer Elect duties - revised section numbers; revised Article V, Section 2 specifying the President Elect succeeds to the office of the President; revised name in Article V, Section 3 from IPMA-HR Region to IPMA-HR United States; revised the minimum number of Board meetings in Article V, Section 7)
ARTICLE I - Chapter Establishment
Section 1 - Chapter Name
This chapter shall be known as the “New Jersey Chapter of the International Public Management Association for Human Resources.”

Section 2 - Geographic Area
The geographical area covered by this chapter shall be the State of New Jersey

ARTICLE II - Purpose
Section 1 - Mission
To promote the practice of modern human resource management and development at all levels of the public sector in New Jersey.

Section 2 - Vision
To be the leading professional organization in the development of human resource practices.

Section 3 - Objectives
The objectives of this chapter shall be as follows:

1. Provide a forum for persons engaged in public personnel administration to discuss current issues and to provide a medium for their mutual self-improvement.

2.  Implement the objectives and programs of the International Public Management Association for Human Resources within the chapter area by providing continuity of resolution on problems and assisting in planning and development of the Association’s program(s). 

*3. Explain and interpret the objectives and methods of public personnel administration to the general public, civic groups, public officials, and public employees.

1.  *4. Encourage and foster cooperative action among public jurisdictions and private employers, within the chapter area, on personnel problems of mutual concern.

*Section 4 - Limitations and Qualifications

The following limitations and qualifications apply to the Chapter’s Mission, Vision, and Objectives as stated above:

1. The Chapter is defined as a nonprofit organization.  All resources accumulated by the Chapter will be used only for the objectives stated in these Bylaws.  While reasonable compensation may be paid for services rendered to the Chapter in pursuit of its objectives, no part of the net earnings of the Chapter may be used to the benefit of any member, officer, employee, Board member, or private individual.
2.
In order to operate efficiently, and to make sure that the greatest possible proportion of Chapter resources is devoted to Chapter objectives, the Chapter will achieve and maintain tax-exempt status as defined in Section 501 (c) (3) of the United States Internal Revenue Code.  Accordingly, all Chapter activities will be directed to objectives that fall within the criteria for tax-exempt status outlined in Section 501 (c) (3).  No substantial part of the activities of the Chapter will consist of carrying out propaganda or otherwise attempting to influence legislation, and the Chapter will not participate in or intervene in any political campaign, even by publishing or distributing statements.

ARTICLE III - Chapter Membership

Section 1 - General Eligibility

Membership in this chapter shall be open to any person interested in improved personnel administration in accordance with the principles of the merit system in public employment, and who share the objectives and programs of this chapter and of the International Public Management Association for Human Resources. Membership in this chapter shall not require membership in IPMA-HR.
Section 2 - Members of IPMA-HR
Any person within the chapter area, who is an individual or affiliate member of IPMA-HR, in good standing, is automatically eligible for membership in this chapter.  Automatic eligibility for chapter membership shall also include commissioners and executive officers of public personnel agencies within the chapter area, which are agency members of IPMA-HR. 
Section 3 - Procedures

Any person wishing to become a member of this chapter shall submit their initial dues payment and application to the Secretary of the chapter.  In the case of persons covered by Section 2 of this article, membership in the chapter shall be automatic upon their application.  In the case of persons covered by Section 1 of this article, their membership shall become effective upon  acceptance of their application by the Board of Directors of the chapter.

Section 4 - Honorary Membership
Upon nomination by the Chapter Board of Directors and a majority vote of members present at a chapter meeting, persons of acknowledged eminence for their contribution to public personnel administration may be elected to honorary membership.  Such memberships shall be limited to a maximum of 15, of which, no more than three shall be awarded in any one calendar year.

Section 5 - Dues Policy

The annual dues for chapter membership shall be determined by majority vote by the Board of Directors.  Chapter members who become more than three months in arrears in their chapter dues may, at the discretion of the Board of Directors, be suspended from chapter membership.

Section 6 - Member Conduct

The chapter members shall abide by the chapter handbook from IPMA-HR unless otherwise voted by the majority membership attending special meetings.  The chapter members shall also abide by the IPMA-HR Code of Ethics.
Section 7 - Voting

All dues paying members, in good standing, of the New Jersey Chapter shall have a vote in the elections and affairs of the chapter.  On matters calling for a decision by the New Jersey Chapter membership, voting shall be by voice or ballot by the majority of members in attendance.

ARTICLE IV - Chapter Officers and Board of Directors

Section 1 - Officers and Eligibility

The officers of this chapter shall consist of a President, President Elect, Secretary, Treasurer and Treasurer Elect.***  Eligibility will be opened to chapter members but continuation in office as President or President Elect of the New Jersey Chapter shall be limited to persons who are or become agency heads, commissioners, or individual or affiliate members of IPMA-HR.
Section 2 - Chapter Board of Directors

The management of the chapter’s affairs and the development and guidance of its program of activities shall be the responsibility of the Chapter Board of Directors.  The Board shall have nine members, consisting of the four chapter officers; the immediate Past-President, ex officio; together with four additional Board members elected from the chapter membership at large.  

 

The term of office of the New Jersey Chapter officers and other members of the Board shall be for one year beginning on July 1, or until their successors have been elected and installed.  

Section 3 - Elections

At least thirty days prior to the expiration of the terms of the officers and other members of the Board, the President-Elect shall convene a nominating committee of at least two (2) additional chapter members.  This committee shall present, to the membership, its nominations for the chapter officers and Board members.  

The report of the nominating committee shall be presented to the chapter membership at the annual election meeting.  At the time of presentation, additional nominations may be submitted from the floor.  Candidates receiving simple majority (greater than 50%) shall then be installed as chapter officers and board members effective July 1.

ARTICLE V - Duties of Officers and the Board of Directors

Section 1 - Chapter President

The President shall preside at all meetings of the New Jersey Chapter and of the Board of Directors.  The President shall appoint Project Chair People and Committees, as the Board may deem necessary or appropriate for carrying on the activities of the chapter.

The President shall annually appoint an auditing committee of three chapter members to audit the Treasurer’s accounts.  The report of this committee shall accompany the Treasurer’s annual financial report.

Section 2 - Chapter President Elect

In the absence of the President or his/her temporary incapacity to serve, the President Elect shall exercise the functions in Section 1 of this article.  The President Elect shall also convene and report the recommendations of the Chapter Nominating Committee (ref. Article IV, Section 3). The President Elect shall succeed to the office of President without further election. ***
Section 3 - Chapter Secretary

The Secretary shall be responsible for keeping the membership records and other records of the chapter.   The Chapter Secretary will notify members of chapter meetings and submit an annual report of the chapter’s activities to the International Public Management Association for Human Resources – United States*** containing a summary of chapter activities, new officers and a financial report as provided by the Chapter Treasurer.

Section 4 - Chapter Treasurer
The Treasurer shall be responsible for the receipt, custody, and disbursement of chapter funds, subject to the control and review of the Board.  The Treasurer shall prepare and submit, to the members, an Annual Financial Report and shall submit other reports to the Board as the Board may require. 

Section 5 - Chapter Treasurer Elect***

The Treasurer Elect shall assist the Treasurer in the carrying out his/her responsibilities.  In the absence of the Treasurer or his/her temporary incapacity to serve, the Treasurer Elect shall exercise the functions in Section 4 of this article.  The Treasurer-Elect shall succeed to the office of Treasurer without further election.  

***Section 6 - Members At Large

There shall be four Chapter Members serving at large, on the Chapter Board of Directors.  The Members At Large are to represent the best interests of the Chapter Membership, as a whole, in items discussed and enacted by the Chapter Board.  Members At Large have full voting rights on the Chapter Board.  Members At Large may be appointed, by the President, to chair specific chapter projects and/or programs.

***Section 7 - Chapter Board Meetings

The Board of Directors shall meet at the call of the President, such meetings to be held at least four times a year.***  Board meetings shall be for the purpose of reviewing the activities of the chapter, developing plans for future activities, and for considering other matters brought to the attention of the Board by the chapter membership.
***Section 8 - Special Elections

If any of the New Jersey Chapter officers should resign or be unable to discharge the duties of their office, and if the remaining portion of the term is 90 days or more, the Board of Directors shall call a special election.  If the remaining portion of the term is less than 90 days, the Board of Directors shall designate one of the Board members to discharge the duties of the office until the next regular election is held.

ARTICLE VI - Chapter Meetings

Section 1 - Meeting Times and Notification

Regular meetings of the chapter shall be held at least once every quarter.  The President shall set the time and place of chapter meetings, and the Secretary shall notify the members.

Section 2 - Quorum

At any meeting held for the purpose of transacting chapter business, a quorum shall consist of at least five chapter members or 25% of the active chapter membership, whichever is larger.

Section 3 - Rules of Order

Except as herein provided, Roberts “Rules of Order” shall govern the proceedings of the chapter.

ARTICLE VII - Amendments

 

Section 1 - Proposing an Amendment

Proposed amendments to these bylaws may be initiated by action of the Board of Directors, or upon written petition signed by at least five members of the chapter.  Amendments initiated by petition shall be addressed to the President for submission to the chapter membership.

Section 2 - Consideration of Amendments

Proposed amendments shall be transmitted, in writing, by the Secretary to the members, at least ten (10) days in advance of the date on which they are to be voted by 2/3 of the membership present.  In the case of proposed amendments initiated by petition, the text of the amendment may be accompanied by the recommendation of the Board of Directors. 

 Section 3 - International “Request for Review” of Amendments
Before any amendment(s) to these bylaws are formally presented to the chapter membership for consideration, the Secretary shall submit the proposed amendments to the Secretariat of the International Public Management Association for Human Resources with a request that the proposed bylaw changes be reviewed for conformity with policies of IPMA-HR as established by the Executive Council.  No action on these proposed amendments will be taken until the chapter has received a response to the request for review.
Section 4 - Amended Bylaws

Whenever the bylaws are amended, the Secretary shall, as soon as possible, provide the Secretariat of the International Public Management Association for Human Resources with six copies of the bylaws as amended.  Any amendments to these bylaws deemed by the Executive Council to be in conflict with the objectives or policies of IPMA-HR shall be referred back to the chapter membership for reconsideration.
ARTICLE VIII - Effective Date

These bylaws shall become effective upon approval by the Executive Council of IPMA-HR.
ARTICLE IX - Chapter Liabilities

The International Public Management Association for Human Resources is not responsible for any liabilities this chapter might incur. 
*ARTICLE X - Dissolution

If the Chapter votes to dissolve itself or wind up its affairs, all assets remaining after payment of or provision for debts or obligations will be distributed to the Eastern Region of IPMA-HR.  If the Eastern Region no longer exists, or is not a tax-exempt organization as defined in Section 501 (c) (3) of the United States Internal Revenue Code at the time when assets are to be distributed, the assets will be distributed to IPMA-HR.  If IPMA-HR no longer exists, or is not a tax-exempt organization as defined in Section 501 (c) (3) at the time when assets are to be distributed, the assets will be distributed exclusively to professional, scientific, or educational organizations that are tax-exempt as defined by Section 501 (c) (3) and any regulations that support it.  No member, officer, employee, Executive Board member, or private individual will be entitled to the distribution of any Chapter assets.
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